First Cybersecurity Reskilling Cohort Graduates
The 25 graduates developed cyber defense analysis skills in just three months.
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In an effort to draw upon talents and aptitudes within the federal government to
close the cybersecurity workforce gap, earlier this year the Federal CIO Council
created the Cyber Reskilling Academy, a full-time, three-month-long program
for federal employees outside of IT roles to learn the necessary skills to become
cybersecurity experts. The Cyber Reskilling Academy’s first 25-student cohort
graduated from the program July 15.
The Cyber Reskilling Academy is already a success in terms of the interest it has
generated throughout the federal government.

“We had 25 slots set up … to do an assessment of existing personnel within our
government,” said Federal Deputy Chief Information Officer Margie Graves. “We
thought maybe we would have a couple hundred applicants. We had 1,517
applicants for [the first cohort].”
A second cohort of 30 students began courses July 8 and will graduate Sept. 20. The
Federal CIO Council is already looking toward increasing the slots for a third cohort
as well as offering cybersecurity training beyond the current cyber defense analyst
education.
The agile methodology calls for “great generalists," said Brian Griffith, IT
management section chief for the FBI’s Criminal Justice Information Services. He
underscored that in the future the government will need to hire by personality
types, rather than by specialized skillsets. The Cyber Reskilling Academy has
identified those personality types and given them the skills they need to fulfill a
variety of roles in federal cybersecurity.
Going forward, the Cyber Reskilling Academy offers a chance for those who did not
earn a degree in computer science or mathematics – or those who did not earn a
college or postgraduate degree at all – the opportunity to become information
security experts. In her remarks at the first Cyber Reskilling Academy cohort’s
graduation ceremony, Secretary of Education Betsy DeVos championed the idea
that “lifelong learning” does not have to follow a straight path.
“Our graduates today have shown us how this can be done,” she said. “Before you
participated in this program, none of you worked in IT … but you have three things
in common: you recognize opportunities; you are willing to take risks; and you are
committed to lifelong learning. As a result, you all are graduating from this program
with experiences and skills that prepare you for what comes next in your careers.”
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